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&3 Why Join?

The Women Leadership Mentorship Program is specifically designed to empower
and elevate women in leadership roles across various industries. This transformative
program offers aspiring and established female leaders a unique opportunity to develop
essential leadership skills, gain strategic insights, and expand their professional
network through expert guidance and one-on-one mentorship. Participants will
explore leadership challenges, cultivate executive presence, and learn to navigate the
workplace dynamics to effectively lead and inspire their teams.
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{ @ ¢Program Methodology

OO
Our methodology combines personalized mentoring with strategic leadership training
tailored to the unique needs of women in leadership positions. Through interactive
sessions, sharing best practices, guidance, and real-world application projects,
participants will enhance their decision-making capabilities, communication skills, and
ability to drive change. This hands-on experience ensures each participant develops
the confidence and skills needed to excel in higher leadership roles.

@ Program Objectives ~ Impact on the Workplace
and Organization

= Enhance Leadership Skills:

. . Key Benefits:
Strengthen abilities in areas such as strategic
thinking, decision-making, and effective o )
communication. » Improved Decision Making:
= Build Executive Presence: Benefit from diverse leadership styles that

contribute to more comprehensive and

RaiccEccicence  and CeggEllp effective organizational strategies.

presence that commands respect and
fosters influence within the organization.
= Stronger Leadership Pipelines:
= Expand Professional Networks:
_ _ Develop a robust pipeline of future female
Connect with other female leaders, creating leaders ready to take on senior roles.
valuable networking opportunities and
collaborative partnerships.
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%Target Audience - S5 Target Competencies -

= Women in mid to senior-level management
roles seeking to advance their leadership
journey.

= Strategic leadership and business acumen.

. . , g = Negotiation and conflict resolution.
= High-potential female professionals aspiring

to executive positions. = Team building and motivational skills.
= Organizations aiming to promote gender
diversity and leadership development among = Resilience and adaptability in dynamic
\_ their staff. _/ \_ environments. _J
Program Format ~ Standard of International -

Mentoring Association (IMA)

D

Duration:
6 sessions (1 hour
each) conducted over a
period of 2 months.
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Type:
One-on-one
mentoring.

Adhering to IMA>s best practices, this

program ensures a structured and

effective  mentoring experience that

promotes significant professional growth
and leadership excellence.
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Empower yourself and other women
in your organization by joining our
Women  Leadership  Mentorship

Program today.
Rise to new heights in your career
and make a lasting impact on your
organization.




For more information and to apply:

www.uplevel.sa
7
Sales@Uplevel.sa




